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Agriculture is a common language throughout the world. This is something I have 
learned through the RASC Conferences as well as the Next Generation Missions. I 
had the privilege to attend the NG Mission to Papua New Guinea in 2009 as well 
as the Singapore and India Mission in 2011. 

On these missions I made great friends and discovered how it strengthened links 
between young people. It increased respect and understanding amongst future 
leaders while providing a learning opportunity for NG delegates, enabling them to 
share and contribute their knowledge in the host countries. 

When Agri-Expo successfully bid to host the Next Generation Understanding and 
Assistance Mission to South Africa, the lessons I learned from previous missions 
was the cornerstone of what we wanted to achieve. With the Rainbow Nation’s 
cultural and agricultural diversity, we knew that it will be a once in a lifetime 
opportunity for every attendee. 

After months of planning, 13 delegates from nine Commonwealth countries 
came together from 29 August to 9 September 2017 to make friends, explore, 
understand and assist. We travelled more than 2 500 kilometres to the rural parts of 
the Western Cape to meet small, emerging, commercial and mega farmers. We became 
one voice, a voice that gave hope to communities, to young people in Ag, to emerging 
farmers, to one another, but most of all hope to ourselves…

The Theme “Bridging the Gap between Commercial and Emerging farmers” is one that 
has come alive during the 6th Next Generation Understanding and Assistance Mission 
and I hope that everyone who reads this will see the positive impact that this group made 
to the agricultural community of the Western Cape.

We found unity in diversity, learned from each other and made lifelong friends… 

Enjoy our Journal!

Overview Introduction

Agri-Expo as a member of the Royal Agricultural Society of the Commonwealth 
(RASC) was honoured to host the 6th Next Generation’s Understanding and 
Assistance Mission of the RASC in the Western Cape province of South Africa from 
29 August to 9 September 2017.

The theme “Bridging the gap between emerging and commercial farmers” gave 
us the opportunity to showcase the diversity of the South African agricultural 
landscape. Attention to detail on the programme was a priority. The group of 13 
NG delegates were offered the best understanding of the challenges our farmers 
are facing. They also experienced the diversity and growth of the industry, but 
most of all they learned how South Africans achieve success in transformation, to 
bridge the gap between emerging and commercial farmers. 

Congratulations to Breyton Milford, Operations Manager at Agri-Expo and an 
active member of the RASC’s Next Generation, for putting together an exceptional 
programme with the support of Riana van Rensburg, Agricultural Advisor in 
Clanwilliam. The two of you made Agri-Expo and the RASC proud.

Breyton as Mission Leader and Aled Jones as Assistant Leader proved that leadership and 
experience are an excellent combination to make a success of any challenge.

A special word of thanks to the Western Cape Department of Agriculture and the Head 
of the Department, Miss Joyene Isaacs, that without hesitation gave her support to the 
Mission and for the financial contribution to make the 2017 Mission an unforgettable 
experience for all the delegates.

The main objective for Agri-Expo, as an agricultural society, is to promote the image of 
agriculture, and listening to the feedback from the delegates at a unique farewell dinner, I 
realized, we have achieved our goal.

Thank you to the RASC for allowing us to showcase our products, our land and our 
people! As we follow the NG’s on their journey in this book, I believe you will get a better 
understanding of the challenges and successes of agriculture in our beautiful province, 
the Western Cape in South Africa.

JOHAN C EHLERS
CHIEF EXECUTIVE OFFICER: AGRI-EXPO
TRUSTEE: BOARD OF THE RASC

BREYTON MILFORD
OPERATIONS MANAGER: AGRI-EXPO
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The RASC is the voice of agriculture in the Commonwealth working closely with the 
Commonwealth Secretariat and its associated bodies. A classic civil society representing 
agriculture, the RASC is a perfect example of what groups and individuals can do 
together, voluntarily, for the good of everyone.

Mission

• To enable the interchange of ideas, information and views on the secure, sustainable 
use of natural resources in the production of food, forest and fisheries

• To promote development of agriculture, forestry, aquaculture and the rural 
environment

Objectives

• Plan and hold a biennial Commonwealth agricultural conference to give RASC 
members, and other interested organisations allied to farming, the opportunity to 
network and explore their interests and mutual problems in agriculture.

• Encourage high standards within agricultural shows.

• Organise a biennial Next Generation Mission to a Commonwealth member state, 
recognising that today’s young are the leaders of tomorrow.

• Strengthen and improve relationships between the member show societies

• Develop the Next Generation forum to enable young agricultural leaders to play their 
part in the development of the RASC and their own societies.

• Support member societies in developed countries in raising their sights towards those 
countries where agricultural education and expertise is urgently needed to enable 
food production to be increased.

• Work closely with the Commonwealth Secretariat as the only Commonwealth 
agricultural NGO.

• Participate in setting the agenda for agriculture in the Commonwealth.

About the Next Generation

The Next Generation (NG) plays a huge role within the RASC and its member societies. The NG, since 
2004, hosts their own biennial conference prior to the main RASC Conference. The NG forum has grown 
from strength to strength, sharing information and knowledge across the RASC. The NG Conference allows 
fellow NG’s to share experiences and build a network with people with similar interests. Not only does 
it allow youth to participate in the conference; it also enables them to get involved with their local and 
national show societies. It is a great way to meet and network with people across the globe.

The RASC recognises the importance of encouraging youth across the Commonwealth to get involved with 
agriculture and agricultural shows.

The Next Generation seeks to:

• Encourage future leaders within the RASC and its member societies.

• Bring youth together that share a common interest.

• Share knowledge and exchange information.

The objectives of Understanding and Assistance Missions are to:

• Provide extension work in developing countries through hands-on assistance with local farmers.

• Give guidance and support to RASC developing country member societies in the staging of an 
agricultural show.

• Strengthen links between young people in building networks for future assistance and cooperation.

• Increase respect and understanding amongst young future leaders.

• Provide a learning opportunity for sponsored NG delegates to enable them to share and contribute 
their knowledge in the mission’s host country.

• Grow delegates’ agricultural perspective to create a positive impact once returning home.

The RASC
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Background about South Africa

South Africa (SA), officially the Republic of South Africa (RSA), is the southernmost country in Africa. It is the 25th-largest 
country in the world by land area, and with close to 57 million people, is the world’s 24th-most populous nation. 

South Africa is a rich and diverse country. The country is fondly known as the “Rainbow Nation” due to its vibrant cultural 
diversity. The South African people have managed a remarkable transition from a racially divided society to one that is 
founded on democratic principles, although poverty and inequality remain widespread.

Its economy is the second-largest in Africa, and the 34th-largest in the world. In terms of purchasing power parity, South 
Africa has the seventh-highest per capita income in Africa. It is viewed as a middle power in international affairs and 
maintains significant regional influence. South Africa is part of the BRICS Countries.

South Africa has eleven official languages of which three, namely English, Afrikaans and Xhosa, are official in the Western 
Cape. English is the business language and lingua franca for intercultural communication in South Africa; however, in the 
rural areas in the Western Cape Afrikaans is mostly spoken. 

At least half of South Africa’s population is now officially urbanised. A huge trend is developing where young urban families 
move from cities to rural towns to live life on a more sustainable scale, simultaneously revitalising the countryside.

Agriculture in South Africa

South Africa can be divided into distinct farming regions, and farming activities range from intensive crop production 
in winter rainfall and high summer rainfall areas, to cattle ranching in the bushveld and sheep farming in the more arid 
regions. The country offers a spectacular range of vegetation types, biodiversity, climates and soil types:
• Climate-soil combinations leave only 12% of the country suitable for the production of rain-fed crops. With only 3% 

considered truly fertile land, South Africa falls short of other countries. 
• Most of South Africa’s land surface (69%) is suitable for grazing, and livestock farming is by far the largest 

agricultural sector in the country. 
• Grains and cereals are South Africa’s most important crops. Maize, the country’s most important crop, is a dietary 

staple, a source of livestock feed, and an export crop.
• The SA wine industry has gone from strength to strength. More than 3 029 farmers cultivate some 94 545 hectares 

of land under vines. The 2017 harvest amounted to 1 437 259 tons (1 118.3 million litres), of which 82% was 
used for wine. 

• Wine exports reached 448.5 million litres in 2017. 
• Some 300 000 people are employed both directly and indirectly in the wine industry. 

South Africa
“Bridging the gap between emerging and commercial farmers”

Agriculture in South Africa remains an important sector despite its relatively small contribution to the gross domestic 
product (GDP). The sector plays an important role in terms of job creation, especially in rural areas, but is also a 
foremost earner of foreign exchange.

Agriculture in the Western Cape

The Western Cape is one of the world’s leading agricultural regions. It is famous for its wine production and boasts 
some of the most beautiful vineyards in the world. From apples to zucchinis and everything in-between, including beans, 
chillies, citrus, pears, peaches, wine and wheat, our farmers grow quality produce for local tables, contribute massively 
to local job creation and South Africa’s GDP. 

• Farming in the Western Cape contributes an impressive 14% to the country’s annual GDP. 

• Agriculture and agro-processing are responsible for 18% of employment opportunities in the Western Cape. 

• Rooibos tea is produced in the Western Cape only, provides employment to more than 5 000 people and earns an 
estimated R500 million per year. About 12 000 metric tonnes of Rooibos is produced per year with South Africans 
consuming 4 500 to 5 000 tonnes and the rest exported to more than 30 countries across the globe. 

• Long, sun-drenched summers and mild, wet winters contribute to the ideal conditions for viticulture at the Cape.

• Deciduous fruits, including apples, pears, and peaches, are grown primarily in areas of the Western Cape and the 
Eastern Cape, where cold winters and dry summers provide ideal conditions for these crops. 

• The natural conditions in South Africa are ideal for ostrich production. More than 65% of the world’s ostriches are 
found in South Africa. South Africa has a historic advantage as it started with ostrich farming in 1864. 

• South Africa accounts for 80% of ostrich products in the world of which about 75% are being produced in the 
Western and Southern Cape, 20% in the Eastern Cape and the rest in the other provinces of South Africa. Income 
from ostrich products include 32% from leather, 62% from meat and 6% from feathers.

Sources: AgriSA, WWF, Agri Western Cape, Ostrich SA, Rooibos, SA Rooibos Council, Wines of  South Africa (WOSA)
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Aled Rhys Jones was born and raised on his family’s 700-acre hill farm in North 
Carmarthenshire, Wales (UK). He studied Rural Land Management at the University of 
Reading and graduated with a 1st Class Honours Degree in 2007. Shortly afterwards, 
Aled joined a surveying practice as an Assistant Land Agent. In 2009, he qualified 
as a Chartered Surveyor and was admitted as a Fellow of the Central Association of 
Agricultural Volunteers. 

After spending six years as a land agent, Aled was appointed the Assistant Chief Exec-
utive of the Royal Welsh Agricultural Society.

Aled remained involved in the family farm where he gained most of his knowledge 
and practical experience of agriculture. The farm business centres on a flock of 1,100 
ewes and a small herd of beef cattle. Aled, who is 31, has been very active in the 
Young Farmers movement and was named Senior Member of the Year for 2012/13. 
He holds a number of voluntary roles in the agricultural industry and is Past Chair-
man of the 2014 European Rally organising committee and served on the Wales YFC 
Council. 

Aled is a Nuffield Farming Scholar and was awarded the Young Nuffield (Bob Matson) 
Award. He was also awarded the John Stewart Shield for Best Presentation for his paper “Agricultural societies and shows: 
Where do we go from here?” at the 2016 Nuffield UK Conference, Newcastle.

He is a regular speaker and has presented at many conferences throughout the UK and as far as Singapore. In 2017, Aled 
was elected a Trustee of the Royal Agricultural Society of the Commonwealth, which will take him to Canada in 2018 to 
the Next Generation Forum of the Commonwealth Agricultural Conference. Aled is married to Lisa and they live in Llandeilo. 

The Team
BREYTON MILFORD ALED RHYS JONES

Breyton Milford grew up in the small town of Port Nolloth in the Northern Cape of 
South Africa. He matriculated at Augsburg Agricultural Gymnasium in Clanwilliam. 
Here he was a leader on various platforms and was chosen as an exchange student 
to Sweden in 2002 to discover Stockholm and the Swedish culture. 

He studied further at Grootfontein College of Agriculture in Middelburg, Eastern 
Cape, where he was part of the SRC and the hostel committee. He received eight 
awards for best student in different courses as well as the John Deere Award for the 
best agricultural student in South Africa for the year 2007.

Today Breyton is the Operations Manager at the Cape of Good Hope Agricultural 
Society, trading as Agri-Expo. He is responsible for the Marketing and Communi-
cation Department of the Society, works with all the agricultural commodity or-
ganisations, rural agriculture shows in the Western Cape, agriculture schools, the 
Department of Agriculture, breed societies in South Africa and assists with all the 
agricultural events that the society hosts. 

He is Chairman of the National Agricultural Youth Society of South Africa, respon-
sible for Agricultural Youth Shows throughout the country. He has travelled to more 
than 10 countries around the globe, representing Agri-Expo on the global agricultural platform. 

Breyton attended RASC Conferences in New Zealand, Zambia, Brisbane and Singapore. He was part of the second Next 
Generation “Understanding and Assistance Mission” to Papua New Guinea in 2009 as well as the third Next Generation 
Mission to Singapore and India in 2011. 

He farms part-time with a herd of beef cattle and as a qualified judge for various breeds and youth show, he is well 
known in the show ring. Breyton, his wife Sharnielle and their daughter Sharné live on Sandringham near Stellenbosch.
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Emily Craven has been involved with the RASC NG since the Edinburgh Conference 
in 2010.  She since attended conferences in Brisbane (2014) and Singapore 
(2016) and participated in the last two Understanding and Assistance Missions to 
Malawi (2014) and Papua New Guinea (2015).  She also attended both UK one-
day conferences (2016 and 2017).  

She became involved with the RASC through her lifelong links with the Royal Bath 
and West of England Society.  She is one of the founder members of the Bath and 
West Next Generation Group as well as a Main Ring Steward at the Main Show.  
Through her RASC links, she joined the committee of the Marshal Papworth Trust, 
a fund provided by the East of England Agricultural Society, which provides schol-
arships to students from developing countries to study in the UK enabling them to 
take improved agricultural knowledge to their communities. She also stewards for 
the East of England Agricultural Society at various events and is currently an am-
bassador for their Winter Stock Festival.    

Professionally Emily is a farm animal veterinarian in the UK mostly working with 
beef cattle and sheep.  She has her own small herd of British White Cows and a 
much-loved horse and enjoys athletics and hockey outside of work.  Through the 
RASC she also developed an expensive hobby of travelling to agricultural shows across the Commonwealth. She visited 
Morobe (PNG) and Phalombe (Malawi) on missions and Ekka (Brisbane) and the Royal Easter Show (Sydney). 

The Team
EMILY CRAVEN DARREN HO

Darren Ho used to work in a bank but became a full-time urban farmer after being 
inspired by a visit to a Cambodian rice farm. He studied at the University of West-
ern Australia, where he majored in Natural Resource Management and Economics 
covering topics such as sustainable agriculture, town planning and agriculture 
economics. During his time there, he started the first vegetable farm on campus 
with access to fresh vegetables and herbs for the catering kitchen.

Darren is the Head of Partners at Citizen Farm, an eight-month-old produc-
tion-driven farm, which aims to reconnect the community with agriculture while 
building sustainable urban farming models. The Citizen Farm practices both indoor 
and outdoor farming. Citizen Farm practices a closed-loop farming system, with 
the ultimate aim of becoming an importer of food waste, turning waste into fertility 
through their insect and mushroom project. They also hope to be exporting fresh, 
safe and affordable food.

Darren in his role at Edible Garden City Citizen Farm aims to prove that urban 
farming is possible in Singapore despite the common refrain that there is no arable 
land in Singapore. Darren represents the Singapore Young Farmers (SYF), the 
youth wing of the Kranji Countryside Association. SYF aim to build the agriculture 
industry in Singapore by outreaches and raising awareness amongst the youth to adopt a different outlook into farming 
and agriculture. To date SYF organized dozens of events and programmes to gain more interest in this field.
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Stewart van Rooy is a farmer from Nuweplaas (New Farm), a community that is 
part of the greater Wupperthal region in the Western Cape. 

As a farmer’s son, he grew up in this region and went to school in Wupperthal. 
After school, he worked at a wine cellar in Paarl as a cellar worker for more than 6 
years. As he always wanted to be a farmer, he then decided to go back home and 
start his own farming enterprise on the community land of the Moravian Church.  

Today Steward is a successful small holder farmer, farming with Boer goats and 
Damara sheep. In the winter season when they have enough water, he plants 
potatoes, pumpkins, corn and peas. Steward is one of the youngest farmers in the 
region and has started great initiatives to be even more successful. He planted 
Rooibos tea where other farmers would not normally do so and this is showing 
great results. He also went to great lengths to make sure that he can lease the 
land from the church so that he can access funds to extend his business. This he 
managed to do in 2018 and by doing so will open new opportunities for him and 
the other farmers.

Steward is an organising committee member of the Clanwilliam Emerging Farmer’s 
Show at the annual Clanwilliam Show. He has produced several Champions at the show and has been unbeaten for the 
past few years. 

Steward’s passion for agriculture has made him the largest goat farmer in the whole Wupperthal community, farming 
with more than 300 goats. He believes in good genetics to produce more meat per hectare and has therefore bought 
one of the most expensive rams at the annual Western Cape Boer goat auction in 2017. He works closely with 
Riana van Rensburg, the agricultural advisor in Clanwilliam, insuring that he is always up to date with information and 
technology. 

Stewart is married to Jessica and they have a son, Tiaan. His biggest dream is to become a commercial farmer and he 
hopes to one day own his own land.

Jenny McKerr was born in 1983 in Paisley, Scotland. She achieved a BSc in Agri-
culture from Auchincruive University. Jenny travelled around the world and spent 
some time milking cows in New Zealand.

She started her career with AK Stoddart in 2005 as a graduate, coring kidneys 
on the line in the abattoir. She progressed to her current role as Group Operations 
Manager, responsible for overseeing all operations from the abattoir, cutting plant 
and further processing factories.

Jenny achieved a Fellowship in Meat Operations Management from Cranfield 
University (UK) and went on to win Meat Management Trainee of the Year at the 
Industry Awards in London.  She was then awarded a scholarship to study a post-
graduate certificate with IGD and recently completed the Rural Leadership course.

Jenny, with her husband Stephen, manage McKerr Fencing, which offers agricul-
tural, equestrian and domestic fencing, and is going from strength to strength. In 
December 2016 they purchased Forth Mains Farm, a 44-acre farm in Lanarkshire, 
as new entrants. They are currently aiming to establish efficient beef and sheep 
enterprises whilst considering diversification options. 

Jenny’s newly established The Wee Farm gin distillery produces small batch, hand 
crafted genuine, rural Scottish Gin. A micro copper gin still ‘Morag’ is used to slowly infuse a mixture of traditional gin 
botanicals. Jenny distills, bottles and labels on the farm with help from her trusty sheep dog Victor.

Jenny is the mother of three fantastic daughters who also love the land and livestock as much as their parents do.  

The Team
STEWART VAN ROOY JENNY MCKERR
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Michael Chileshe was born in 1994 in Lusaka, Zambia. His interest in farming 
started at a tender age when his parents reared chickens in a backyard poultry 
house. 

The family moved to their first piece of farming land in 2007, where they started a 
pig production operation in 2010 and from there, never looked back. 

After finishing high school in 2011, Michael has been involved as the Pig 
Consultant at Blessington Farms where he is in charge of data acquisition and 
veterinary services and acts as general over-looker of pig production. 

Michael was invited to exhibit at an agricultural show in 2012. He was awarded 
second place in his first year, which gave him the motivation to do better and 
improve and thus enabling him to win first place the following year.  

He has been the overall Pig Champion for the past four years but is still pushing for 
further development of his piggery unit. Blessington Farms have also been awarded 
multiple times for the best pig exhibit at the Zambia Agricultural and Commercial 
Show.

Michael has a Certificate in Agriculture from Twin Fountain Institute (2016-2017) 
and is involved with the Pig Growers Association of Zambia. 

Joseph Before from Malawi is 31 years old. After graduating with a Malawi School 
Certificate of Education in 2004, he was employed as the Agriculture Extension 
Development Officer at the Malawi Ministry of Agriculture and Food Security 
Department of Agriculture Extension Services. 

In 2006, his employer allowed him the opportunity to attend the Natural 
Resources College, where he graduated with a Diploma in Agriculture and Natural 
Resources Management in 2009.  

Joseph was promoted to the Tamani Extension Planning Area as an Assistant 
Agriculture Extension Development Coordinator (AEDC) in 2011. In the following 
year, he became the Agriculture Extension Development Coordinator (AEDC).  

In 2013 he started studying for a Bachelor of Science in Agriculture at the Malawi 
Adventist University, an affiliate of the University of Eastern Africa, Baraton Kenya, 
where he completed his studies in 2015. 

Joseph also is a Marshal Papworth Short Course scholar since 2013. 

Joseph’s major responsibilities as an AEDC is interpreting agriculture policies to 
farmers, mounting and conducting field demonstrations of new varieties with 
farmers, report writing and agribusiness.

The Team
MICHAEL CHILESHE JOSEPH BEFORE
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The Team
SAM STEGGLES MAURICE MANTCHOBE

Sam Steggles from Norfolk, UK, grew up on a family farm with his main interest be-
ing livestock. After leaving school he completed a National Diploma in Agriculture at 
Wirttle College in Essex and then progressed to Harper Adams in Shropshire where 
he studied Agri Food Marketing and Business Studies. Upon graduating Sam took a 
job selling poultry equipment. 

In 2009 Sam started a goat milking business. The business started with the pur-
chase of 10 goats whilst on holiday to the north of England. Since then the busi-
ness has grown, and today they are processing milk and making approximately 10 
tons of cheese annually. The business also has a skincare range and a goat’s meat 
side to it. In early 2017 the business diversified into tourism and three holiday cot-
tages were built. These will provide accommodation for students that wish to attend 
their new residential cheesemaking courses and also serves as accommodation for 
visitors to the area. 

Since starting the business they have won various awards including Super Gold 
at the World Cheese Awards, Silver at the International Cheese Awards, Plough to 
Plate Champion in the Norfolk Food and Drink Awards and various others. 

Sam, who is 35 years old, enjoys game shooting, sport, watching rugby (which he was still playing until a few years 
ago) and skiing. Sam is married to Caroline and they have two children, William aged 8 and Polly aged 5. Along with his 
children they hold season tickets at Norwich City Football Club. 

Maurice Ken Mantchombe was born in 1979 in the Zomba district in the Southern 
region of Malawi. He holds a Bachelor of Science Degree in Agricultural Extension 
from the University of Malawi, Bunda College, obtained in 2009, and Master of 
Science Applied Development Studies from the University of Reading, UK, in 2012.  
Maurice has been working in the Ministry of Agriculture, Irrigation and Water 
Development in the Department of Agricultural Research Services as an Assistant 
Agricultural Research Officer between 2004 and 2013. In 2014 he joined the Ag-
ricultural Research and Extension Trust (ARET) as Extension and Communications 
Specialist.

Apart from this work, Maurice is also a practising farmer. He grows crops such as 
maize, groundnuts and soya for both food and selling and has a strong passion 
for commercial farming and contributing to the socio-economic development of 
his country, Malawi. He enjoys travelling to new places, meeting new people and 
learning new things.

As a member of the Next Generation Group, Maurice was one of the key personnel 
during the 2014 RASC Next Generation Assistance and Understanding Mission to 
Malawi. During the Mission, members had an opportunity to visit and interact with 
stakeholders both at national and local levels. They also attended the Phalombe District Agricultural Show where out-
standing farmers were awarded various prizes. The NG’s assisted in the preparation of the agricultural show and judging 
best pavilions and products.

Maurice also attended the 2012 East of England Agriculture Show in Peterborough as a recipient of the Marshal Pap-
worth Scholarship. They showcased an ‘African Village’ to enable participants to understand what life is like in Africa. It 
was a wonderful event.
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Crystal Artango from Lae, Papua New Guinea, completed her Bachelor’s Degree 
in Agriculture Science in 2012 at the Papua New Guinea University of Technology 
and graduated early 2013. 

After graduating, Crystal decided go back home and help out in the gardens and 
manage the animals. Crystal has always been involved in the agricultural sector, 
preparing and selling the goods produced in the gardens at local markets and their 
annual agricultural event.

She was employed by Trukai Farms as a rice Trainee Assistant in early 2014 and 
have been working at Trukai Farms for four years. She’s now employed as the 
Agronomist for Morobe Province.  

Crystal volunteered to assist with the judging of cattle at the agricultural show, 
and in 2014 at the Morobe Show, took part as a steward assisting a judge from 
Queensland with the judging of the cattle. She then became a member of the 
Morobe Show Society and Papua New Guinea’s NG representative at the 2014 
Commonwealth Conference in Brisbane. Although everything was new to her, it was 
an experience she will never forget. 

In 2015 the Next Generation Mission was organised in Papua New Guinea. The society invited NG delegates from other 
Commonwealth countries to come to Papua New Guinea, experience its agriculture and also share their knowledge. 
Crystal and her team offered a fantastic PNG Next Generation Mission from the Highlands to the valley and all the way to 
the coast. 

The Team
TIM EYES CRYSTAL ARTANGO

Tim Eyes from Australia is a young man with huge dreams. Tim has run his own 
farm management and consultancy business since he was 18, and now manages 
six beef cattle properties and has 20 clients he consults to. Tim paved the way 
for young people looking for a career in agriculture despite not having a farming 
background himself.

Tim often represents young people in agriculture through many avenues both na-
tionally and internationally with The Big Brother Movement, Young Farming Cham-
pions and NSW Rural Achievers. Tim’s true passion is for an open, transparent food 
industry which consumers can trust and boast about. Australian Agriculture is at a 
turning point and Tim is aiming to steer that ship. 

The Food Farm is the newest chapter in Tim’s farming venture:  a farm-to-fridge 
movement marketing beef, lamb, eggs, chicken and vegetables directly to the con-
sumer. 

The Food Farm hosts ‘Open Farm Days’ for consumers to get their hands dirty and 
harvest their own produce, ‘meet their meat’ and ‘discover their dairy’ with face to 
face farmer to consumer conversations. In an ever-changing farming environment, 
Tim hopes to tell farming’s story to the masses by marketing agriculture in an approachable way. Tim looks forward to 
consumers becoming as proud of Australian farming as the farmers themselves are.
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The Team
RIANA VAN RENSBURG

Riana van Rensburg grew up on a potato farm in the West Coast region of the 
Western Cape, South Africa. She holds a degree in Agricultural Management and 
also completed a diploma in Agriculture Extension. 

In 2011, she started working at the Department of Agriculture in Clanwilliam. As an 
agricultural advisor she serves a very wide area. Her passion is to work with people 
and to make a contribution to food security and to alleviate poverty. Riana assists 
emerging farmers to gain access to funding, therefore she visits and advises them 
on a regular basis. 

Riana is known for walking the extra mile with the emerging farmers of the Ced-
erberg – three years ago she started the emerging farmer’s show where these 
farmers have the opportunity to show their animals and broaden their knowledge. 
Each year the number of emerging farmers grew and the quality of their animals 
improved greatly. Although they experienced a severe drought in the area it did 
not hold back the small farmers to take part. Most of the farmers have never been 
exposed to any form of agricultural show. The impact the show has on their lives is 
breath-taking.

It’s not always easy to be a young (33-years-old) woman in the agricultural sector. 
Riana grabs every opportunity with both hands to make a difference in the communities. She believes “age is nothing 
but a number”, with reference to a 100-year old farmer in Clanwilliam who is still active in his garden.

Riana is married and is the mother of a 4-year-old boy. In her off-time, she likes to ride her horse, which makes her 
focus on natural horsemanship. 

Diary
RASC NEXT GENERATION ASSISTANCE AND UNDERSTANDING MISSION
SOUTH AFRICA: 29 AUGUST – 9 SEPTEMBER 2017

The 6th Assistance and
 

Understandin
g Mission to 

South Africa, Cape Town 

is from 29th August to 

8th September 2017. 

The mission theme 

“Bridging the Gap 
between emerging and 

commercial farmers”

Day one of the mission 

was for the whole team 
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271DAY
JOSEPH BEFORE - MALAWI

The 6th Understanding and Assistance Mission to Cape 
Town, South Africa takes place from 29 August to 9 
September 2017. The mission theme is “Bridging the gap 
between emerging and commercial farmers”.

Day one of the mission was for leisure while waiting for 
the whole team to arrive. Many delegates already arrived 
on 28 August. Aled, Joseph, Michael, Maurice, Crystal, 
Sam and Tim were waiting for the arrival of Emily, Jenny 
and Darren.

In the morning the delegates who arrived the day before 
took a walk to the Village Museum of Stellenbosch 
soon after breakfast. They appreciated the history of 
Stellenbosch including viewing old things made from 
copper and iron, e.g. pots. 

The team also visited the Stellenbosch University Botanical 
Garden which is the oldest university botanical garden in 
South Africa. Here the NG’s could view:

• Bonsai – the oldest and biggest public collection in 
Africa

• Aquatic plants like water Hyacinth, Lotus

• Glass house plants from the wet tropics and arid 
regions 

• Rockery plants, the succulents and drought-tolerant 
plants

• A vegetable and herb garden as well as a shop

The team then went back to the hotel to have some drinks 
while waiting for other members to join the team. Soon 
after their arrival the full team convened for a briefing 
session, whereby the CEO of Agri-Expo welcomed 
everyone to South Africa, specifically Cape Town. He 
encouraged members on the mission to share their 
knowledge and experiences as much as possible.
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The CEO, Johan Ehlers, said the theme for the mission 
“Bridging the gap between emerging and commercial 
farmers” is a good choice as it will give a chance to 
NG’s to share more experiences and learn from what the 
farmers are doing.

• Breyton reminded the team about the roles and 
responsibilities of the daily team leaders.

• Aled extended the congratulatory message from 
the RASC to delegates for making it into this year’s 
mission.

Stellenbrau Brewery Company

After the briefing session the mission started off by 
visiting the Stellenbrau Brewery Company producers of 
Jonker’s Weiss, Craven Craft Lager, Governor’s Red Lager 
and Alumni Ale beers. Stellenbrau Company imports 
barley from Germany and do all the processing here. The 
barley goes into different processing stages before beer 
is produced. The stages are malt crushing; water addition; 
yeast addition; fermentation; separation of yeast; storage 
(bright beer); bottling/canning. The whole process of 
producing beer takes 32 days. The day ended with a 
welcome dinner at one of Stellenbosch’s restaurants.
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312DAY
ALED JONES - WALES

Day 2 began with an early start leaving Stellenbosch 
Hotel at 7:30am. We loaded all our luggage into the 
trailer and we were off. Our driver Oupa drove us out of 
the urban area and into the productive farmland of the 
Western Cape. Stellenbosch is renowned for its vineyards, 
many of which surround this historic town. As we drove 
further inland, vast areas of fertile cropping land set 
against a backdrop of rugged and dramatic mountain 
ranges dominated our view.

As we headed towards Clanwilliam and further away from 
Cape Town, the land became noticeably drier. South Africa 
is currently suffering one of the worst droughts in over 
100 years and it showed with river and dam levels at 
record lows. Despite the challenges, we were amazed by 
the variety of farming enterprises.

With Oupa doing such a good job driving, we arrived 
at Clanwilliam half an hour ahead of schedule. Breyton 
therefore decided to show us his former High School, 
Augsburg. This is an agricultural gymnasium which 
incorporates a farm with livestock as well as cropping 
and vegetable operations. Upon our arrival workmen were 
shearing Angora goats with hand shears and we were all 
impressed by how clean and tidy the place was kept.

Our next stop was the Department of Agriculture of 
the Western Cape Government, here we met Riana 
and Stewart. Riana gave an overview of her extension 
work and the way financial support is delivered through 
structured projects that she has to manage and inspect on 
a monthly basis. To assist her work, she uses a digital pen 
to complete forms and documents on the farm.

The talk was followed by a visit to a communal farming 
area where the municipality would lease land for nine 
years and 11 months to local emerging farmers in order 
to assist them to develop skills in livestock keeping, C
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predominately sheep, goats and pigs. The land is 
offered at R100 per ha per month and the intention is 
to encourage farmers to commercialise; however, there 
are barriers to this transition, most notably the high Rand 
values, access to finance and expertise of running large 
commercial units.

A traditional lunch followed at Reinhold’s Restaurant after 
which we called to see a 100-year-old vegetable farmer. 
Cheerfully carrying a spade in one hand, he proudly 
showed us his vegetable plot where he grows pumpkins, 
watermelon, beans, maize and onions, etc. Given his fine 
health and happy spirit, we asked him what advice he has 
for young people like us to live long lives? He simply said, 
“just work hard”. He will be 101 in December and has no 
intention of slowing down. What an inspiration.

It was now time to visit Andries Slinger. His family started 
as farm workers and they have now become commercial 
farmers farming over 600ha of Rooibos plants. Very few 
of us have heard about this strange looking bush which 
is used to make tea, but our visit with Andries gave a 
thorough insight into its planting, harvesting and drying 
process. With Rooibos now used in a variety of products 
from tea to beer and even cosmetics, its value rocketed 
from R6 per kg when Andries started farming, to almost 
R60 per kg today. We were all wondering – could Rooibos 
grow in Zambia or even Norfolk? Andries was quick to 
remind us that Rooibos can only grow successfully in his 
part of South Africa. We left full of knowledge and a real 
thirst to try some Rooibos tea.

The next leg of our journey took us to the Wupperthal 
region, a remote-set beautiful community. We arrived at 
nightfall and we were greeted by a rather dark looking 
lodge. Breyton looked a bit concerned and was wondering 
whether we would get a meal and a bed for the night. 
Thankfully, food arrived and all was well. After dinner, Sam 
gave samples of his award-winning goat’s cheese and 
talked us through his business. A fascinating end to an 
action-packed day!
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353DAY
TIM EYES (TIM THE TEAM LEADER) - AUSTRALIA

We woke to a brisk spring morning in what felt like the 
heart of South Africa. It was extremely exciting as we 
arrived in darkness the night before and were lucky enough 
to be served a lovely hot cooked dinner from local produce 
and freshly baked bread, a true treat for an urban farmer 
such as myself.

We had some extra time and headed out for a walk through 
the town of Heuningvlei, where we met a local farmer 
letting out his sheep flock which had been locked up for 
protection from predators at night. His trusted border collie 
was by his side to help in many ways with the sheep.

The team wandered on further to see the local stream that 
fed a small but effective flood irrigation system comprised 
of drains running through yards and in pipes under the 
roads.

On our travel back to the lodge we ran into a local legend, 
85-year-old uncle Hollie. A farmer for most of his life, he 
seemed to be onto things well and truly. He had his own 
Rooibos seedlings in the ground as they went through less 
shade being transplanted from familiar soil. He grew many 
mixed crops and once again, working hard was the key to 
success and a long and prosperous life. It was wonderful to 
see how excited he was as he found out where we all came 
from.

While we were at uncle Hollie’s, Gert greeted us and 
showed us his small Buchu plantation which was funded 
by the local Western Cape Government as part of an 
alternative crop production income. The Buchu is used as 
oil and in other skin products. Buchu is known to fix all 
ailments; after we passed the cup around to sip the Buchu 
water I understood why, as it would scare anything out of 
your body. An acquired taste to say the least.

It was time to hit the road.

As we set off under rally-car driver Oupa’s taxi service, it 
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felt as if we were heading toward more rocks, not farm 
land. Until, one last narrow track between 3-story high 
rocks, we opened our eyes to an oasis, a farm we were all 
impressed to see.

We were greeted by Heiveld farmer Hendrik (uncle 
Henkie) a cousin of our other chirpy farmer uncle Hollie. 
Their charismatic friendly nature ran in the family. We 
were treated to a ploughing demonstration using his two 
lead mules, Kimmy and Ben. Boy! could uncle Henkie 
plough, he would give any tractor and operator a run for 
its money, GPS and all. Uncle Henkie has very bad knees 
from ploughing since he could long-reign a horse, he is 
60 in October. We wandered the fields and admired the 
productivity and the change in the soil quality.

They had a lot of oats in and next we saw how they 
harvested the seed from the oaten hay. First uncle Henkie 
had to buy oaten hay, he then cut the bales and spreads 
them on a concrete slab and walks 2 mules on the hay to 
produce the seeds. He processes 50 bales to get 75kg of 
oats. I sure do take going to the produce store for my seed 
for granted. We walked back to the house for lunch via the 
small village’s water fountain, the life blood of the village’s 
crops, livestock and lives.

It was time to halter the mules and horses and hit the road. 
We drove away with the delegates sitting on a mattress on 
uncle Henkie’s cart, seeing life through a Heiveld farmer’s 
eyes with one trip a year to town, taking 3 hours by mule. 
I pondered what on earth I would do without a car or 
machinery. It also gave me time to appreciate the life uncle 
Henkie lives. On our travels we saw 3 other small villages, 
none as productive as Heiveld but they were all on the 
improve through government grants, mainly for irrigation.

We headed back to the lodge and treated the locals to a 
presentation about our farms and shows at home. Although 
language was a barrier, agriculture is an international 
language and through showing a few photos we all 
understood what we wanted to say.
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CRYSTAL ARTANGO - PAPUA NEW GUINEA
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It was one of those cold mornings again at Heuningvlei Lodge. 
Oupa was up at 5am again and in the kitchen making himself a 
cup of coffee.

We all sat down for breakfast and got a move on to loading our 
luggage into the bus wagon. We posed for a group photo in front 
of the lodge’s sign and found out that someone was missing. We 
looked around amongst ourselves and saw that Darren was not 
present. We found him with the morning fragrance of Buchu and 
figured he was in the Buchu patch.

We all got on the bus for our journey to Wupperthal. On our way 
we had to make a stop and dropped off the wagon with our 
luggage in a nearby village (Kouberg), still within the Wupperthal 
area. Stewart then directed the van to a Rastaman’s house. After a 
good chat with the Rastaman and his family, we were on the road 
again.

We arrived at Wupperthal and our first stop was the shoe factory. 
The shoe factory was started in 1834. They started making hats 
at the factory and then they moved on to making shoes. The 
knowledge of making shoes was passed on from generation to 
generation. The owner and manager of the shoe factory, Arnold, 
is his family’s second-generation shoemaker, educated by the 
Germans.  

The shoes are made of Kudu and Gemsbuck hides all the way 
from Namibia, the hides are bought and treated in Paarl. The skin/
hide itself costs R1 700, adding the transportation and freight 
cost would be another R2 000, giving a total of R3 000 plus for 
the hides to get to Wupperthal for the making of shoes.

The factory consists of four workers making 10 or 11 pairs of 
shoes each day. The leftover leather is used for making souvenirs. 
Arnold talked with the team explaining the processes involved 
in making shoes in Wupperthal: First the leather is laid out on 
the bench where the uppers are cut out and then stitched, then 
the mould is fitted and again taken to the sewing machine to be 
stitched, the sole is glued and stitched to the uppers and heated 
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up again and finally the heels are made.

After the shoe making process and valuable information 
was shared and absorbed, the shoe maker sold us 
souvenirs and the team thanked Arnold.

The team had a walk through the town, curious about the 
town’s existence when we saw the town’s oldest building. 
We met Inga who works at the tourism office in Wupperthal 
and she told us about the history of the town.

Wupperthal with the indigenous families existing on the 
land was first discovered in 1830 by a German settler, 
Mr Leipoldt. He named the area “Wupper” after a river in 
Germany and the town is still known as Wupperthal. The 
Moravian Church Mission is the custodian of Wupperthal 
and is very involved in the town’s decision making. Tourists 
first started visiting Wupperthal in 1999. The town has a 
500 plus population with 16 communities to date.

After a brief history of the town we posed for a group 
photo in front of the church, said our thanks and travelled 
to Stewart’s farm Nuweplaas (New Farm).

Arriving at New Farm, the first person we visited was uncle 
Michael. Uncle Michael and his wife Martha welcomed us 
into their home. We were privileged to get an insight into 
how, as with generations back, they make flour from barley, 
rye and oats. The grinding is still manually done with two 
large stones on top of each other. By turning a handle, the 
top stone spins and grinds the seeds. 

The grains are added while the stones grind against each 
other, creating flour as the product. According to uncle 
Michael, it would take him 13 days of grinding to make 
one bag of flour. Darren was very interested in this ancient 
method and helped uncle Michael grind for a while.

Our next stop was uncle Barend’s place, he is famous for 
making tin cups. 76-year-old uncle Barend is still single 
and according to Darren this is very wise of him. Back in 
the days the grandparents had to make tin cups because 
cups were expensive to buy. The team watched on with 
amazement at how skilful uncle Barend was with making 
the tin cups. Uncle Barend gave us each a tin cup to take 
home with us. 

Our journey took us to Stewart’s house/farm where he 
farms goats. He showed us his female goat which won 

overall winner in the show and his finest male goats. One goat was bought by the project and gifted to him, the other goat 
was his own breed, another was his male goat champion prize winner. Stewart showed us a plant not far from his house 
called “Kalkoenbelle” (turkey wattle/beard), it is a medicinal herb used for curing diseases and illnesses of any sort, even 
cancer. 

Stewart also has a vegetable garden where he plants potatoes and sugar beans with no added fertilizer to assist the crop 
to grow. It is growing very well, even without weed or insect control. He sells the potatoes in his village to the community 
at R50 a pocket. Stewart says that he sells the best tasting potatoes. We were treated to a lovely lunch at Stewart’s house 
prepared by his family. Stewart’s patient Tim was given “Kalkoenbelle” dipped in hot water. 

We took the bus back to Wupperthal and visited the cosmetic factory and saw the soap making process which took them 
30 minutes. The main ingredients are rooibos, citrus blend and glycerine which is poured into shaped trays and then placed 
in a freezer. The soap is sold locally to lodges and hotels and has been exported to Germany and China for the past three 
years. 

We were on the road again, Clanwilliam here we come. We stayed the night at Clanwilliam Lodge. Breyton told us that 
we would be getting a surprise at dinner and after meeting in the pub at 5:30 pm, we all went for dinner at the Florist 
Restaurant where we met with Riana and Stewart’s family. We sat down to dinner with live Afrikaans beats entertaining 
us and was privileged to see the Riel dancers performing live. We celebrated the birthday of one our team members – 
Joseph Before – and thanks to Riana’s husband and son, had a round of traditional “Springbokkie” shots. All in all it was a 
wonderful day.
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435DAY
SAM (TIM) STEGGLES - ENGLAND

Following a long day yesterday and a fantastic evening’s 
entertainment experiencing the amazing Riel dancers 
where some of the group even joined in, an early start was 
planned.

We took the short drive from our accommodation to meet a 
truly inspirational farmer, Willem Engelbrecht and looked at 
his Groenkol farming operation.

Willem explained that his aim was to develop a sheep 
system that is not labour intensive. He decided to sell a 
wheat farm to fund the installation of a paddock system to 
maximise resources which also included the installation of 
a centre pivot irrigation system. Each set of 4 paddocks 
are home to 150 ewes of the 900 strong flock and are 
rotated every 8 days. Ewes will lamb outside and are then 
transferred to new lambing pens for a couple of days. 
Weaning occurs at 100 days and all fat lambs will be sold 
direct to the slaughter house at a current price of R80 per 
kg with the ewes attracting R62 per kg. We were shown 
Willem’s prize-winning SA Mutton Merino ram which was 
South Africa’s Junior Champion last year.

We helped Willem to load 3 of his Simbra Bulls. The Simbra 
is a breed in its own right and is a cross between the 
Brahman and the Simmentaler. Willem explained how they 
liked the milkiness of the Simmentaler and the meatiness 
of the Brahman. The breed developed with a target of 450-
500kg live weight at 24 months old giving a carcass weight 
of 250-300kg. All the cattle can be found on the breed-
plan site under the Groenkol herd prefix.

We were in awe of what had been achieved with a clear 
and decisive plan, attention to detail and finger on the 
pulse. Next, we toured the Elandsberg Tea Processors 
factory, which was of particular interest as we had already 
seen a lot of Rooibos plants and learnt about the growing 
methods and the importance of the tea industry to the 
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farmers and local economy. We were walked through the 
sifting/sorting areas onto pasteurisation, bagging, boxing, 
labelling and dispatch. Willem explained how 14 000 tons 
of Rooibos tea is processed annually and that his factory 
makes 1.6 million tea bags per day.

We visited the Strassberger factory where they make 
shoes on a larger scale than the previous shoe factory in 
Wupperthal. The factory is a major employer in the area 
along with the neighbouring Rooibos factory. Tea is only 
processed here, it is now distributed to over 65 countries 
around the globe with Germany being the biggest importer.

Our tour took us to the West Coast where we had the most 
fantastic experience at Muisbosskerm in Lambert’s Bay. 
Muisbosskerm was the first open-air restaurant in South 
Africa. Not only was it open-air but also a stone’s throw 
from the beach, and with the waves crashing we ate some 
of the most delicious seafood dishes along with traditional 
South African cuisine all cooked on the wood fired braai in 
front of us.

We took the short drive to WA Hugo to have a sheep dog 
demonstration. WA is one of only 25 South African farmers 
training sheep dogs and have had considerable success. 
This success led to a successful business training dogs 
for other people. Last year WA trained 35 dogs and sold a 
4-year-old fully-trained bitch for R40 000.

WA drove us on the back of his trailer to look at the 
Bushman Caves. One of the caves had been converted into 
holiday accommodation with views overlooking the ocean.

We headed to WA’s new farm to see his goat operation 
where he is milking 50 goats and making cheese. The 
goats are yielding just under 5 litres per day and 3 different 
types of cheese are made per day.

We said our farewells and left some of Sam’s English goat’s 
cheese to taste and headed back to Stellenbosch on the 
fun bus.
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476DAY
MICHAEL MIGUEL CHILESHE - ZAMBIA

Day 6 saw us heading to Cape Town for a historical 
cultural lesson. After a busy week in Clanwilliam and 
Wupperthal area, we headed to Robben Island.

Robben Island held the largest number of Black, Coloured 
and Mixed Asian prisoners that opposed the Apartheid 
principles, it was also home to Nelson Mandela, the first 
Black President of South Africa.

Robben Island was commissioned as a maximum prison 
facility in 1964 and was decommissioned in 1991 
when the last political prisoners were released. In 1994, 
South Africa had its first democratic election and Nelson 
Mandela was elected President.

In the year 1995 the first reunion of Robben Island 
prisoners took place and it was decided to turn the prison 
facilities into a museum. Robben Island museum was 
opened in 1998. Nelson Mandela visited the prison to 
remember all those that lost their lives for the struggle 
of freedom. Robben Island never housed white or female 
political prisoners.

We toured the different sections of the prison and visited 
the cell where Nelson Mandela was held for 18 years. Our 
tour guide Ntando Mbata explained to us what went on 
during their trying times in prison. We thanked our prison 
guide for an insightful tour and left to walk the prison 
grounds.

Before being a prison, Robben Island had a Leper 
graveyard where condemned Lepers were sent to die. 
The men and the woman were separated, but 41 healthy 
babies were born and adopted on the mainland.
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Robben Island once had a village that accommodated at 
least 200 people, mainly the prison stewards and their 
families. There was a church, a school and a clinic to 
tend to the needs of the community. Today it is used as a 
workers’ compound. 

We left the island by midday and went back to the city 
for lunch. After lunch the team headed out on a city bus 
tour around Cape Town. This tour took us to historical 
sites, beaches, old residential areas and to the 7th Natural 
Wonder of the World, Table Mountain.

The noble Breyton Milford handed the team the 
opportunity to cable cart up to the top of Table Mountain 
which is 1 637m above sea level. The scenery was 
amazing and it was just surreal. 

After our visit to Table Mountain we headed back into 
town for dinner and back to the hotel after an amazing 
day.
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517DAY
JENNY MCKERR - SCOTLAND

On Day 7 the team left Stellenbosch to begin the 
journey to Genadendal where new commercial farmer 
André Cloete farms successfully on land leased from 
the government.

We received a warm welcome from André and he 
told us about his business. The farm is 871ha in size 
and was purchased by the government in 2007. He 
produces apples and pears for the local packhouse 
Two A Day (TAD) and has 52ha of water rights, he 
also keeps some South African Merinos. The farm 
employs 18 permanent staff  and 36 casual workers to 
look after the trees through preventative spraying, tree 
manipulation and pruning.

In 2014 the government set a target whereby 30% 
of land must be farmed by black farmers. Most of the 
population in South Africa is black yet only a small 
percentage of the producing fruit industry farmers are 
black. The government took an aggressive approach 
and purchased farms to gift to black farmers, however 
the majority of farmers failed. The government now 
purchases farms and leases them to black farmers 
to ensure the farmer is able to manage the business. 
Farmers must have a lease agreement to be able 
to secure finance from the bank and to apply for 
government grants to support the infrastructure and 
equipment.

André started with a one-year lease on a Caretaker’s 
Agreement which was then reviewed and updated to 
a three-year lease, a five-year lease and eventually for 
30 years. This process was not simple and André had 
to work closely with the government to prove he was 
able to manage the farm business. Most significant 
about the thirty-year contract is that André now has the 
right to buy the farm (at the farm value minus the asset 
value that he invested over the years). On this basis, he 
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was able to secure finance with the bank to hopefully 
complete the transaction by the end of the month. This 
is a massive success as traditionally the government’s 
support for black farmers failed due to lack of business 
knowledge or in André’s words “not backing the right 
jockey”.

André is a qualified irrigation designer, former farm 
manager, classified as a black farmer, soon to be land 
owner, successful businessman and he is also involved 
in several boards to ensure he is at the forefront of 
driving change and supporting more black farms 
to be successful. His personal ambition is to farm 
commercially and create a good business for his three 
sons to manage in the future.

All of the apples and pears are produced for Two A Day 
(TAD) packhouse with brands such as TruCape and 
Tesco Natures Choice. Sixty percent of the produce is 
exported to countries such as the UK, USA, EU, Africa 
and Middle East, 20% is for the local market and 20% 
goes into the juice market (mainly grade 3 fruit). Export 
is currently the most profitable option with profitability 
highly dependent on the exchange rate and quality of 
fruit. Often the fruit can be stored for up to 12 months 
with grading being completely on sale, however TAD 
does offer advanced payments for farmers. André is the 
only black farmer on the TAD Board of 13 directors and 
farms in a predominantly white area.

André is very proud of being so proactive in the 
industry away from the farm whilst his farm workers 
continue to run the daily farm operations. He ensures 
a team brief is delivered to his workers on a Monday 
and Friday, runs a suggestion box and maintains open 
communication with his employees. He believes in 
leading by example and showing the workers the 
correct way to work in the field. The government scores 
businesses and there are more points if  black workers 
are employed. One of the main challenges facing André, 
like many other farmers, is the drought. He is investing 
heavily to try and open up two boreholes on the farm.

André was very straight talking and believed the biggest 
challenge for South Africa was that the gap between 

rich and poor is too great. He said, “You can’t speak to a man when he has nothing in his tummy. We should stand 
together as farmers, not as a colour. A man alone on an island won’t go far.” He believed strongly in working 
cooperatively within the community by helping each other.

I left André’s farm feeling inspired by his determination and persistence to succeed, not only on his own farm, but 
in the wider industry all whilst contributing to his local community.

We travelled the next hour to Agri Dwala group at Karsrivier. Here we learned about how Kosie and Lisa van Zyl 
were fortunate enough to be given a chance to farm when another farmer gave them a loan to buy their farm 
in 1995. They felt strongly that they should create opportunities for others to pay it forward and develop the 
community for all to develop from.

The beginning of Agri Dwala was in 2005, when Kosie called a meeting of the thirty members of the community 
to discuss the vision to work together. Twenty-nine of the 30 farmers agreed to the principles and in 2006 they 
moved forward, farming crops (barley, wheat, granola) cattle and sheep on the principality land surrounding Napier. 
The community saved money from the sales of their produce for 3 years which enabled them to approach the 
government to show they could sustainably manage the farm as a community. They were supported by government 
to obtain two farms totalling 548ha and they set up a shareholder structure to ensure all contributors benefited 
from the farm income whilst reinvesting profits to purchase machinery such as harvesters. To reduce reliance on 
contractors, 948ha of common land continued to be leased from the government resulting in a total of 1 432ha of 
farming for the community of 20 households.

The community renovated the farmhouse on the second farm to become a guest house and wedding venue which 
proves to be popular. They also set up an orphanage, Kingdom Ambassadors Children’s Village, for local kids that 
have been abused or came from traumatic backgrounds. They currently house 35 kids aged between 8 weeks and 
17 years. Going forward, the vision would be to have the kids as shareholders in the community farm to ensure 
they always have a connection with their homeland.

We visited both farms and they were kept in immaculate condition. We were also privileged enough to spend some 
time with the kids in the orphanage which brought about the reality of the third world country we are touring. 
Agri Dwala is farming well, not just for profit but to support and develop their community and genuinely make a 
difference. A real example of cooperation working well in a small community.

The common thread seen between the farmers today is their attitude. They have experienced Apartheid and know 
how it feels to be in a society with divisions. They have found the strength to look forward and create their own 
opportunities whilst maximising support from government schemes.

It’s not all spirit and religion, there’s also the business knowledge required to optimize opportunities, which at Agri 
Dwala, comes in the form of Kosie, who is seen as a mentor. The community has a strong belief of equality and 
sharing wealth with those who contribute. You just need to make a start…

We left Agri Dwala and made our way to Paarl for dinner and to check into the Pontac Manor Hotel, where we will 
spend the next 5 days.

Three words to summarize today:

EQUALITY

INSPIRATION

PERSEVERANCE
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558DAY
DARREN HO - SINGAPORE

Day 8 began just like any other, had breakfast and then 
prayed that it will rain, even if it is just for a little bit. The 
clouds looked very threatening as the forecast suggested, 
but even if it was really only a slight drizzle still, it was 
better than nothing. With that, we took a drive to our first 
destination.

Our first stop was to see the Philippi vegetable farmers. 
Leon Rix (one of Agri-Expo’s board members) and his 
wife Marita gave us a brief history at how back in 1877, 
the British soldiers brought some German immigrants 
here to farm the sandy marshy soil and to start growing 
vegetables. Soon, they started the Philippi Agricultural 
Area to focus on growing plants. Until today, the entire 
farming area of 1800 hectares is producing up to 80% of 
the Western Cape’s leafy green consumption. Not only do 
they grow vegetables such as kale and cauliflower, they 
also have a big export market for carrots and beetroot, as 
seen in our 2nd farmer, Johann’s packing facility.

A few of the challenges they face is the on reaching 
urbanized built up areas caused by the rural migration 
settlements. The farmers have a short supply of workers 
at 2 to 1 hectares from the regular single worker. It is still 
nice to see how a community formed at every stage of the 
vegetable cycle from Garth’s seedling company to Engelke 
flower farm.

The next farm we visited was more than a farm. De 
Grendel is an internationally acclaimed brand name, famed 
for its wine and sheep, with a colonial history. All 820 
hectares of land is fully utilized, 220 of which is for the 
game reserve where the owner wants to focus more on 
indigenous species such as the Eland or Red Hartebeest. 
Farm manager Rob Slater took us to see the common 
Springboks around the compound. We look forward to the 
day when Rob is able to introduce natural predators such 
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as cheetahs or hyenas into the ecosystem.

Other aspects of the farm include the blueberry plantation 
and the reverse ammonia water purifier as part of their 
efforts to make De Grendel sustainable. Agritourism is a 
big feature here and it cannot be better represented than 
by their award-winning restaurant. We were treated by an 
exquisite pork belly dish that certainly had the coloured 
carrots from Philippi in it.

We met the winemaker, Charles Hopkins, who took us on 
a very informative history of South African wines and what 
it means to carry the flag. His lesson on how to appreciate 
wines were peppered with stories of the industry and how 
his true passion is teaching protégés and spreading the 
old-world values of winemaking.

Our final stop was the Fairview Farm, where farm 
manager Donald Mouton gave us the low-down on this 
property. On this farm, diversity is king, from goats to 
cattle to beer brewing, and they even have free-range 
chickens. They do whatever it takes to adapt to the market 
condition. It is astonishing to know they not only managed 
to diversify their produce selection, but also went into 
value added products such as cheese, oils and wine. It 
was heartening to know that one of their key pillars is to 
generate employment for the coloured community and that 
is keeping to the South African way of life.

All in all, South Africa is a melting pot of people and 
farmers, what we heard the most were words like 
‘communities, bridging the gap and working together’ and 
this gives us a very good idea of how the potential of this 
country can be fulfilled in time to come.
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599DAY
STEWART VAN ROOY - WUPPERTHAL

On Day 9, we left Pontac Manor at 8:15am for Rhodes 
Food Group farm where they herd Ayrshire dairy cows. 
Here, we met Bartie Volschenk and Edmund Els, who told 
us more about this breed of cattle and their operations. 
The Ayrshire breed is renowned for its unique composition 
of milk, compared to other dairy breeds. Bartie is the farm 
manager for Rhodes Food Group and the President of the 
Ayrshire Cattle Breeders’ Society of South Africa. 

Edmund is an international judge and a member of the 
Council of the Ayrshire Cattle Breeders’ Society of South 
Africa. He explained to us what he looks for in a dairy 
cow, for example, a strong back to support the weight, 
skinny, like a girl in a bikini with deep long middle length 
and high udders. They also make use of pedometers to 
track the number of steps the cows take to understand its 
behaviour for better farming decisions.

At the sheds he explained the cattle are fed a mix of 
food and straw, supplemented with pellets made by the 
Nova Group. This “ration” then provides the bedding for 
the cows to sleep on, and this was what made the farm 
special. This technology could turn the manure fly-free 
and was designed by the Germans but successfully 
implemented here. We could see the entire process of 
throwing the sludge into 3 by-products (compost, grey 
water and bedding), making this farm a model for a zero-
waste facility.

After that, we were led to the calves to learn that they 
were fed only pellets and dry straw. The calves were 
only about eight to nine months old and are growing at 
a healthy rate. The youngest ones were only four months 
old. Subsequently, we went into the milking parlour and 
were told that contrary to popular belief A2 milk is better 
than A1.

It is amazing to see how only 84 hectares of farmland 
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can produce so much milk. This is made possible through 
the advancement and successful implementation of 
technology today, where the cows are happy and the milk 
is great.

Our second stop was the Moorreesburg Agricultural Show. 
Here is where we realized what a celebrity Breyton was. 
It was heartening to see so many kids proudly showing 
their farm animals and being so confident and capable 
in handling them. I feel that there is no better time to 
start teaching children about the importance of this 
industry and to expose them at a young age so that there 
is continuity for younger generations to be part of this 
industry.

After doing our round in the different kids’ show 
categories, we were given a brief tour of the entire show. 
We passed by the main showground where the horses 
were in action and we met the judges of the various horse 
categories. We were very fortunate to bump into the 
show’s president and organisers as we could exchange 
stories about each of our own home country’s shows.

Although we were there for only two to three hours, we 
managed to see most of the grounds and will be looking 
forward to coming back on Friday to get into the thick of 
the festivities.

It was a short day but everybody had a good time!
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6310DAY
MAURICE MANTCHOMBE - MALAWI

After attending a Youth Show at Moorreesburg 
Showgrounds on Wednesday afternoon, the 2017 RASC 
Next Generation members were on the road again on Day 
10 to finalize field visits. We enjoyed our breakfast at the 
hotel at 7:00am and left for Ceres at 7:40am. After a one-
and-a-half-hour drive we arrived at our first destination 
for the day: At Source Handmade Foods Pty Limited near 
Prince Alfred Hamlet.

We were welcomed by Handri Conradie and his business 
partner, Anton Erwee. In his presentation, Handri 
mentioned that At Source was established in 2002 as 
a separate entity from Koelfontein farm to process and 
add value to fruit such as apples, peaches, pears and 
vegetables. We learnt from Handri that Ceres Valley 
is on average five degrees Celcius warmer than the 
upland region. Over the past five years, there has been 
a mechanisation drive in the fruit industry because of its 
efficiency and effectiveness. 

It was also noted that as a commodity-based business, 
value addition is done through canning and drying which 
increases the shelf life of the fruit. Previously, only one 
South African company was able to export fresh fruit but 
after the country joined the World Trade Organisation 
(WTO) in 1997 and the liberalization of the market 
through the National Agricultural Act, more companies are 
now able to export. We also learned from Handri that his 
father, Frans, did a lot of work in the fruit industry through 
innovations in farming and this earned him the name The 
Dried Fruit King. He won the industry’s top award, the 
Percy Tolmay Trophy, an unprecedented ten times over a 
twenty-nine-year period of its existence. The last six times 
he was awarded the trophy consecutively. The trophy was 
eventually awarded to him permanently.

It was amazing to note how the arrival of Anton, who 
studied fruit science, enhanced the company’s profile. 
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At Source supplies to local and international markets and 
the Middle East. Since the area does not produce all types 
of fruit, the company get pineapples from the Eastern 
Cape and mangoes from the Northern Cape. The company 
also imports dried fruit and repackage them for sale. For 
instance, plums are imported from Chile and apricots from 
Turkey. To prolong shelf life of its products, the company 
uses foil packaging which is expensive. The company has 
130 permanent staff members and processes 1000 tons 
of fruit per year. 

Anton took us on a tour to view the factory and appreciate 
the enormous work that is involved in fruit processing. 
The first area we visited was the reception area where 
fruit from farmers are collected with a content of less 
than 18%. During processing, fruit are cut, and sulphur 
is added to enhance oxidation and metabolic processes 
for colour and preservation. Once sorted and graded, 
moisture content is increased to about 22% to 26% for 
easy storage and to increase shelf life. Temperature for 
room storage is supposed to be 3 degrees Celcius.

We were then shown how packaging is done for various 
fruit such as apricots, apples, pineapples and other mixes. 
We finally visited the laboratory where all tests are done. 
Fully satisfied with what we saw at At Source, we headed 
to our next destination which was Du Toitskloof Fair Trade 
Project. We had lunch at Du Toitskloof Wines which is also 
part of this project. We were welcomed by Tienie Smith 
and Bernard Kotze who explained to us what the project 
is all about. The project started in 2005 and serves 1600 
people from the surrounding community. The project has a 
current budget of R4.2million per year and it started with 
three day-care centres. 

We were taken around to see kids most of whom were 
sleeping at that time. The school comprises of grades 
one up to seven, after which students go to high school. 
It was fascinating to hear that a student who studied at 
the school will be graduating from university this year. 
The school has a library and computer centre with 31 
computers donated by Sir Richard Branson of Virgin 
Wines. Each student spends 30 minutes learning English, 
Afrikaans, puzzles and some computer basics three times 
a week.

Premiums obtained from the selling of fair trade products such as wine are ploughed back into the community. The 
project purchased a mobile media centre valued at R2.8 million and they use R500 000 annually from premiums to run 
this centre. There is also a clinic at the premises which provides health care, family planning and HIV/Aids testing. Every 
year auditors audit the project to ensure that they adhere to accreditation requirements and maintain standards.

We were very impressed with how this project is impacting on the lives of people from this area. It was now time to 
go back to the hotel after a successful field trip. Since it was raining, everyone quickly ran to the vehicle and our driver, 
Oupa, safely drove us back to Pontac Manor Hotel in Paarl. What a day!
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6711DAY
EMILY CRAVEN - ENGLAND

And so, we made it to the end of the tour/mission (not a 
holiday!) and the final morning was upon us. Clearly for all of 
us the best was saved till last with the leadership of the great 
Doctor Emily, the vet, Craven; chief orange peeler by royal 
Breyton appointment and related to the great international 
rugby superstar and of course the original inspiration behind 
the finest brew in South Africa – Craven craft beer (me not 
him, just to clarify). 

The morning started with some of the team being selected for 
their Afrikaans radio debut with an interview for RSG. I’m sure 
Stewart, Aled and Breyton will be available for autographs 
once the broadcast has gone out on World Food Day. There 
were rumours of a champagne breakfast but coffee was good 
enough for the mere mortals such as myself!

The pace of the day was set to be more relaxed with a 
leisurely breakfast and then back to the Moorreesburg Show 
for a proper look at it in full swing before our final farewell 
dinner.

The weather was perfect for a show day, our chief exec would 
take the dry and sunny conditions any day even if the locals 
would probably rather have the rain, given the current drought 
conditions. The show was much more alive today with all the 
stalls open and the public coming in. There was a fantastic 
line-up of cattle, the Herefords and Angus being particularly 
well represented. I know Jenny was particularly impressed with 
the Santas and I do wonder if a different kind of Santa will be 
visiting chateau McKerr on Christmas Eve next year? Many 
also took a few moments to buy some presents and souvenirs 
for their loved ones at home.

The final part of the mission was the farewell dinner, a chance 
for us to share the magic with everyone involved in the trip 
and all of those who worked so hard in the background to 
make it happen. The backdrop was amazing, the Two Oceans 
Aquarium in the Waterfront, Cape Town. We were allowed to 
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walk around the aquarium during the drinks reception before 
being served dinner with the ocean exhibit backdrop.

The team at Agri-Expo had done an amazing job in preparing 
the venue and the presentations. There was something very 
special about seeing the highlights of our trip played out in 
front of us and sharing it with others. We were honoured that 
some of the farmers came to attend, especially those from as 
far as the Wupperthal region. For some, it was their first trip 
to Cape Town and I hope they had as much fun as we did.

The evening was about celebration and we managed to 
celebrate but we also managed to express our thanks and 
gratitude to those who made it happen. I hope those key 
players will always think of us when they use their bag 
(Breyton), halter (Riana) and multitool (Oupa) and smile, 
thinking of that special few weeks that we shared together.

And so the final chapter draws to a conclusion but I hope it 
is only final in the sense of our immediate trip. I know the 
conversations will continue and the friendships that transcend 
continents will last a lifetime. There is already talk of plenty of 
return trips and I for one am keen.

So thank you all for a wonderful few weeks. A big shout out 
to the team.

Breyton - ‘the real chief’ Milford

Aled - ‘our sheepdogs are better than yours’ Jones

Tim - ‘DJ’ Eyes

Stewart - ‘best laugh’ van Rooy

Darren - ‘where are you’ Ho

Sam - ‘I’ve got cheese’ Steggles

Maurice - ‘shake that salt’ Mantchombe

Michael - ‘smiling’ Chileshe

Joseph - ‘birthday boy’ Before

Crystal - ‘it’s too cold’ Artango

Jenny - ‘Dr Pepper’ McKerr or should I say Dr Jenny Pepper?

And of course our legend that is Oupa Schumacher, the 
greatest driver in history!

“Baie dankie dat ek hier kon wees. Julle is die beste.” 
(Afrikaans for “Thank you very much for having me. You are 
the best.”)
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Afterword
RIANA VAN RENSBURG

Thank you for being part of the RASC Mission to South Africa. It was a privilege 
to meet you all and specially to see how everyone’s love for agriculture is 
depicted in different ways. The visit was of value to me because it made my 
heart warm to see how you were all adaptable and patient to understand 
the circumstances of the emerging farmers – bringing together experienced 
and inexperienced farmers. Just a simple thank you to the farmers created an 
atmosphere of pride and appreciation for what they do.

I learned from the mission that there are opportunities in agriculture worldwide 
and it’s about much more than planting seeds and feeding animals. This takes 
place through skills development, exchange of knowledge, capacity, mentorship, 
passion, motivation, socializing, etc. And with us as the future farmers it made 
me realize our young generation needs to make people aware of agriculture 
in order to create more empathy and understanding for the sector. Through 
exchange programs such as this Mission we can definitely make a difference and 
continue to convey the positive image of agriculture.

Many thanks to each delegate, Agri-Expo, Oupa and our sponsors. I especially 
would like to thank Breyton that planned this trip with so much passion, he was in it 
with heart and soul from the beginning till the end. Thank you for your effort and what 
you have put into the mission is greatly appreciated and recognized. Last but not least 
Stewart, I’m very proud of you, your passion for farming is contagious. Thank you for 
being a young agent of change in the Nuweplaas (New Farm, Wupperthal) community. I 
know the mission has opened new doors for you.

To summarize: “The future is a wheel that turns and the youth is the power to turn the 
wheel in the right direction.”

Kind regards

Riana

“The future is a wheel that turns and the 
youth is the power to turn the wheel in the 
right direction.”



“We found unity in diversity, 
learned from each other 
and made lifelong friends…” 


